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At Mannum Community College we aim to provide a safe, yet challenging school program that develops all students as
successful, life-long, resilient learners with respect for themselves, others and the environment. In 2019 we had 375 enrolments
(IOED- 2, ICSEA 941, 43% School Card, 8% SWD, 8% ATSI, 2% NESB).
We aim to provide a safe, yet challenging learning environment and 2019 saw the regular events alongside a number of
different undertakings to help our students do this including:
- A successful External School Review
- The opening of our Out of School Hours Care
- 50th Anniversary Celebrations of schooling on the current site
- Success in USE Swimming and Athletics and a multitude of other sporting events
- A colourful and spectacular Junior School Concert
- A visit by Eddie Woo, Maths teacher and 2018 Australian Local Hero Award winner
- The STEMWorks Launch by The Honourable Adrian Pederick, member for Hammond
- The first use of the NAPLAN online system
- 1:1 computer access for students in years 8-12 and 1:2 in years R-5.
- Two weeks of exposure to the Scanning Electron Microscope by all year levels.
In our staff we have had a few changes throughout the year and at this point in time we thank and farewell Jo Falkland, Eddy
Spear, Rhee Driver, Danielle Grguric, David Roe-Simons, and Georgia Downard from our teaching team. In November we also
mourned the loss of Gina Masters. For more than 33 years Gina was a well- loved member of our administration team working
in our Library, organising our staff absences and Lucky BookClub and regularly volunteering her time with our middle school
students to develop their math skills. Penne – Lewis Brown retired at the end of 2019 having spent more than 50 years in
education across South Australia and the Northern Territory; we wish her well in her future endeavours and retirement.
So where does 2020 take us? Stretching into the Future! In 2020 we are focussing on improving reading comprehension,
questioning ability, phonic and phonemic awareness and grade band shift in the senior years. I’d like to thank the students,
staff, Governing Council, parents and community for their collaborative efforts in 2019. I wish all those leaving us a successful
future and look forward to working with you all in 2020.
Kylie Eggers

The role and functions of governing Council at Mannum Community College(MCC) is to work jointly with the Principal to
ascertain the educational needs of the local community.
We provide a focus and a forum for the involvement of parents and the school community ensuring the cultural and social
diversity of the community is considered and particular needs are identified.
Governing Council is involved in assisting to set the broad direction and vision of the school and helps in the strategic planning
of the school’s future. We oversee policies and procedures for the school including policies for the safety, welfare and
discipline of students. This year we worked with parents, students and staff to review and update the Mobile Phone and
Uniform policies to reflect current circumstances.
We continue to work with school subcommittees such as Finance, Fundraising, Canteen, Site improvement, Wellbeing, Work
Health & Safety, Pedal Prix, ICT and GAT. A governing council representative liaises with these committees to provide an
external opinion and parent voice.
This year has produced many opportunities for MCC. Out of School Hours Care (OSHC) was researched and established.
Middle School Camps were reviewed and 2020 will see new and exciting opportunities for students. The 2019 Japanese
exchange was a huge success. 10 host families went above and beyond to ensure their student had many opportunities to
experience Australian culture. The 50th Anniversary celebrations was well planned, well organised and well attended.
Congratulations to all involved.
I have been involved in Governing Council since my children started school, being a working mum it has given me the
opportunity to have involvement in my children’s education behind the scenes.
I would like to thank all our parents and dedicated volunteers who offer their time and have helped at many events throughout
the year. MCC have amazing, passionate and dedicated teachers and SSOs who strive for excellence and work hard to give
our children the best opportunities. We thank you for providing our kids with a safe, stable and fun environment to grow, learn
and thrive.
I am looking forward to an exciting 2020.
Natalie Davis, Governing Council Chairperson
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Goal 1: Increase student grade band achievement in SACE, particularly Stage 2 subjects.
Target: For those students enrolled in Year 10 in 2019 the average grade band in Year 10 will increase by 0.25.
Success Criteria: • Work samples and student conferences will demonstrate the language features of the WSA – Literacy:
appropriate register, complex noun groups, tiered vocabulary, TEEL paragraphs, nominalisation, appropriate language features
and register.
Outcomes: • Reduction in grade-band from Years 9 to 10 although improvement in Grade Band Shift in SACE where the 3rd
quartile limit was B+ and the 1st quartile was C+ (in line with the state average). // • Tiered vocabulary and TEEL paragraphs
are becoming embedded, students know the genre they are working on and that there should be specific text features. //•
Register is discussed at the introduction of tasks and feedback stage although not yet part of the consideration in text
development. //• Nominalisation and complex noun groups will be a 2020 focus.
Goal 2 Increase student achievement in Reading, particularly Years 4 & 7.
Target: For those students enrolled in Years 4 & 7 in 2019 whose achievement bands were below SEA in years 3 (NAPLAN) &
6 (PAT), increase by 50% the number of students achieving SEA in PAT & NAPLAN.
Success Criteria: • R-9 students improve BAS results and can verbally identify question types as within, beyond and about texts
and detail at least one answering strategy. //• Students can verbalise what a question from previous NAPLAN / PAT is asking
them to do and identify at least one strategy they can use to answer it.
Reading PAT
Year 4 Scale Score - 2018 Ave 103.06 (SEA 95) 2019 114.67 (SEA 106) Ave +/- 12.03 (SEA 10)
Year 7 Scale Score - 2018 Ave 126.15 (SEA 118) 2019 132.95 (SEA 120) Ave +/- 5.46 (SEA 2)
Outcomes: • Comparison of SEA for same standardised test rather than NAPLAN and PAT as they are too dissimilar to
compare. //• 2018 8 <SEA, 2019 6<SEA, only one <SEA 2018 with negative growth, 2 that are still <SEA grew by >22 points.
//• Different approaches to comprehension led to varying results. SS students are more aware of the action that a question is
asking them to perform. MS students are more aware of whether a question is within, about or beyond the text and significantly
more aware that authors make choices as they compose a text. JS students are more clearly able to articulate that sometimes
the answer is not written within a text but ‘inferred’. On the whole students can more clearly name or describe a strategy to help
them comprehend.
Goal 3 Increase student achievement in Numeracy, particularly Years 5 & 9.
Target: For those students enrolled in Years 5 & 9 in 2019 whose achievement bands were below SEA in PATM in years 4 & 8,
increase by 50% the number of students achieving SEA in PATM.
Success Criteria:• Students demonstrate they have mastered concepts, strategies and representations of MT&P and can use
these skills in problem based learning and apply their learning in different contexts. //• When working mathematically, students
demonstrate the appropriate application of MP&T to solve problems or conduct inquiry.
Maths PAT
Current Year 5 Scale Score - 2018 Ave 116.93 2019 Ave 117.70 Ave +/- 1.02 (SEA 2)
Current Year 9 Scale Score - 2018 Ave 122.91 2019 Ave 127.13 Ave +/- 1.94 (SEA 1)
Outcomes: //• Comparison of SEA for same standardised test rather than NAPLAN and PAT as they are too dissimilar to
compare. //• Year 4-5 growth not in line with SEA growth expectation and Year 9 growth is above. //• Not the same growth
proportionally as the PAT-Reading. //• On the whole NAPLAN results returned to 2016 levels.
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Running Records: 42.4% of Year 1 & 60% of Year 2 students achieved the SEA in Running Records.
PAT- Maths& Reading: 87% (Reading) & 75% (Maths) of students in Years 3-10 achieved the age appropriate achievement
standards compared to 80% and 75% respectively in 2018.
A-E Data indicates that a centralisation of grades at the C level persists.
Destination Data: Our Year 12 school leavers moved on to a range of careers and tertiary courses including physiotherapy,
science, teaching, behavioural sciences, arts, health sciences, automotive mechanics, business management, nursing,
veterinary technology, and metal fabrication.
The analysis and use of reliable, quality data enables teachers and leaders to make informed choices about their teaching
plans and programs. Teachers use their data regularly, to track students’ progress and to take necessary and timely actions to
provide targeted and tailored support.
This “middle-ness” is reflected in NAPLAN and also where many students achieve the SEA, however a very small proportion
are in the higher bands although the majority of students for each year level have demonstrated growth at the Middle or Upper
level. MCC continues to also work with students who do not reach the SEA through Wave 2 Interventions in class and various
programs including Levelled Literacy Intervention, Crack The Code, Quicksmart and MiniLIT. In regards to SACE, we achieved
100% completion. Many of these students would not have done so without VET which aligns to our emphasis on multiple
pathways for all students. The continued high SACE completion can largely be attributed to the increased SACE flexibility and
differentiated assessment.
In 2020 improvements to this data will be through the revised Site Improvement Plan foci of Reading, Writing and Phonic
Knowledge and Phonemic Awareness.
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Attendance is celebrated and non-attendance investigated; several students had 98% attendance and four 100%. There was a
decrease in unexplained absences (reduction by 3%), and increased efforts to reduce chronic and habitual non-attendance.
Non- attendance: parents are notified by text, followed up by teacher contact, SSO daily phone calls for Chronic & Habitual. Site
leaders engage with parents to support regular attendance including home visits, Wellbeing Leader contact, and DE support
service and external agency referrals.
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At MCC positive behaviours are commended and promoted through the Mannum Way, which includes a range of social and
emotional programs for students eg Play Is the Way, Push For Excellence (Wave 1), Mind Up, Counterpunch, Seasons for
Growth (Wave 2) and Operation Flinders, RAAP Support and CAMHS interventions (Wave 3). Policies and procedures are
reviewed for individualised approaches for students; we work closely with DE and other agencies to support students/families.
Our focus is behaviour change to avoid repeated negative behaviours; for the majority this only requires reflection time away
from the class with a Leader or a Yard Detention. Unfortunately this doesn't work for all students eg half of the suspensions
were for only four students.

Overall parents and students were happy with MCC; the bi-annual Staff Perspective Survey was not undertaken in 2019. We
are grateful to the students and parents who provided feedback.
Both cohorts indicated that student behaviour management is their biggest concern. The highest response was in the ‘unsure’
category potentially meaning that there is inconsistency with how behaviour is dealt with between students and classes.
Several student comments indicate that others’ behaviours distract them and their teachers from the learning. A traditional,
public, more punitive approach is favoured by many students and parents.
Students and parents felt that their child was safe at school and the highest positive response was that teachers expect
students to do their best. They feel that MCC looks for ways to improve.
A contrast occurs where more parents feel they are provided with useful feedback regarding their child’s work than the
students. This is reflective of a school-wide push for students to take ownership of their learning and realising that the key to
improvement is to reflect; an example of student ownership lies in the augmented and sought- after role of House Captains
within the House Cup system. Stakeholders were asked for what they would like MCC to start, stop or keep doing, and there
was a varied response. For parents the laptop initiative was seen as positive, and increased involvement in local businesses
was seen as an area to improve. Student comments appreciated the electives introduced in Years 9 & 10 and the connections
teachers strive to make with the students. Student improvement comments focused on behaviour with solutions ranging from
ignoring behaviours to exiting students to neighbouring schools; we will continue to work with students to take responsibility for
their own self- regulation and to persist when they have inter-personal issues.
The students in years 4-12 also took part in the Wellbeing and Engagement Survey indicating student happiness has improved
and worries have declined. A more intensive analysis of this data by staff and students has led to the development of the
Wellbeing Plan with foci of expectations for success, resilience, and emotional regulation.
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DE Screening requirements are followed using the DHS flow chart. In summary the responsibilities involve:
1. Sighting and recording clearance information on EDSAS.
2. Verifying.
3. Establishing shared-use agreements with community groups.
All staff, workers and volunteers have the relevant, required checks. This is documented, reviewed and updated
regularly and as required. This screening is uppermost in our minds when offering employment, work placements or
volunteering opportunities. The WWCC implementation, separate to TRB requirements was a point of contention in 2019.
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Counsellor is R-12 with release time to work with students, families and outside
agencies to support individual students and staff in developing and implementing Play
Is The Way and other Wellbeing Programs.

Limited L&N First funding received, Used to differentiate within class and reduce class
sizes

nil

Used to reduce class sizes, improve teacher pedagogy, Wave 2 interventions and
ensure that disadvantaged students have the support they require.

Students in Year R-5 took part in one lesson per week in Ngarrindgeri including our all
of our ATSI R-5 students conducted by our ACEO with Duty of Care by the class
teacher.

Class sizes kept lower than EB.
Staff released to develop OnePlans with regional support staff.
Ngarrindjeri language and culture taught R-5.
Additional Wave 2 SSO time implemented with class interventions in the Junior School
and LLI and Quickmart Years 3-9.

# incidents reduced and for others part
time enrolments were negotiated

